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Job Safety and Health
IT’S THE LAW!

All workers have the right to:

 � A safe workplace.

 � Raise a safety or health concern with 
your employer or OSHA, or report a work-
related injury or illness, without being 
retaliated against. 

 � Receive information and training on 
job hazards, including all hazardous 
substances in your workplace. 

 � Request a confidential OSHA inspection 
of your workplace if you believe there are 
unsafe or unhealthy conditions. You have 
the right to have a representative contact 
OSHA on your behalf.

 � Participate (or have your representative 
participate) in an OSHA inspection and 
speak in private to the inspector.

 � File a complaint with OSHA within 
30 days (by phone, online or by mail) 
if you have been retaliated against for 
using your rights. 

 � See any OSHA citations issued to 
your employer.

 � Request copies of your medical 
records, tests that measure hazards 
in the workplace, and the workplace 
injury and illness log.

Employers must:

 � Provide employees a workplace free from 
recognized hazards. It is illegal to retaliate 
against an employee for using any of their 
rights under the law, including raising a 
health and safety concern with you or 
with OSHA, or reporting a work-related 
injury or illness.

 � Comply with all applicable OSHA standards. 

 � Notify OSHA within 8 hours of a 
workplace fatality or within 24 hours of 
any work-related inpatient hospitalization, 
amputation, or loss of an eye.

 � Provide required training to all workers 
in a language and vocabulary they can 
understand. 

 � Prominently display this poster in the 
workplace.

 � Post OSHA citations at or near the 
place of the alleged violations.

On-Site Consultation services are 
available to small and medium-sized 
employers, without citation or penalty, 
through OSHA-supported consultation 
programs in every state.

U.S. Department of Labor

Contact OSHA. We can help. 

1-800-321-OSHA (6742)  •  TTY 1-877-889-5627  •  www.osha.gov

This poster is available free from OSHA.
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Seguridad y Salud en el Trabajo
¡ES LA LEY!

Todos los trabajadores tienen el derecho a:

 � Un lugar de trabajo seguro. 

 � Decir algo a su empleador o la OSHA sobre 
preocupaciones de seguridad o salud, o 
reportar una lesión o enfermedad en el trabajo, 
sin sufrir represalias. 

 � Recibir información y entrenamiento sobre 
los peligros del trabajo, incluyendo sustancias 
toxicas en su sitio de trabajo. 

 � Pedir una inspección confidencial de OSHA 
de su lugar de trabajo si usted cree que hay 
condiciones inseguras o insalubres. Usted 
tiene el derecho a que un representante se 
comunique con OSHA en su nombre.

 � Participar (o su representante puede participar) 
en la inspección de OSHA y hablar en privado 
con el inspector. 

 � Presentar una queja con la OSHA dentro 
de 30 días (por teléfono, por internet, o por 
correo) si usted ha sufrido represalias por 
ejercer sus derechos. 

 � Ver cualquieras citaciones de la OSHA emitidas 
a su empleador. 

 � Pedir copias de sus registros médicos, 
pruebas que miden los peligros en el trabajo, 
y registros de lesiones y enfermedades 
relacionadas con el trabajo. 

Los empleadores deben:

 � Proveer a los trabajadores un lugar de trabajo 
libre de peligros reconocidos. Es ilegal discriminar 
contra un empleado quien ha ejercido sus 
derechos bajo la ley, incluyendo hablando sobre 
preocupaciones de seguridad o salud a usted 
o con la OSHA, o por reportar una lesión o 
enfermedad relacionada con el trabajo. 

 � Cumplir con todas las normas aplicables 
de la OSHA. 

 � Notificar a la OSHA dentro de 8 horas de 
una fatalidad laboral o dentro de 24 horas 
de cualquier hospitalización, amputación, o 
pérdida de ojo relacionado con el trabajo. 

 � Proporcionar el entrenamiento requerido 
a todos los trabajadores en un idioma y 
vocabulario que pueden entender. 

 � Mostrar claramente este cartel en el lugar 
de trabajo. 

 � Mostrar las citaciones de la OSHA acerca del 
lugar de la violación alegada. 

Servicios de consulta en el lugar de trabajo 
están disponibles para empleadores de tamaño 
pequeño y mediano sin citación o multa, a través 
de los programas de consulta apoyados 
por la OSHA en cada estado. 

Llame OSHA. Podemos ayudar. 

1-800-321-OSHA (6742)  •  TTY 1-877-889-5627  •  www.osha.gov

Este cartel está disponible de la OSHA para gratis.
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TRANSPARENCIA EN EL PAGO 
DISPOSICIÓN SOBRE NO DISCRIMINACIÓN 

El contratista no podrá despedir ni de ninguna otra manera discriminar contra empleados o 
solicitantes porque han preguntado acerca de, discutido o revelado su propio salario o el 
salario de otro empleado o solicitante. Sin embargo, los empleados que tienen acceso a la 
información de compensación de otros empleados o solicitantes como parte de sus funciones 
de trabajo esenciales no pueden revelar el salario de otros empleados o solicitantes a las 
personas que de lo contrario no tienen acceso a la información de compensación, a menos que 
la revelación sea (a) en respuesta a una queja o acusación formal, (b) en cumplimiento de una 
investigación, procedimiento, audiencia o acción, incluyendo una investigación llevada a 
cabo por el empleador, o (c) consistente con la obligación legal del contratista para 
proporcionar la información. 41 CFR 60-1.35(c) 

Si usted cre e  que  ha expe rim entado discrim inación contacte  O FCCP 
1 .800.3 97 .625 1  | TTY 1 .87 7 .889.5 627  | w w w.dol.gov/ofccp  

200 CONSTITUTION AVENUE NW | WASHINGTON, DC 20210 | tel: 1-800-397-6251 | TTY: 1-877-889-5627 | www.dol.gov/ofccp







Know Your Right
Governor Mike DeWine 

G. Michael Payton
Executive Director

EQUAL EMPLOYMENT OPPORTUNITY IS T  HE LAW 
The Ohio Civil Rights Act protects applicants and employees of  private 
employers, state, county and local governments, educational institutions , labor organizations, employment 
agencies and personnel placement services from unlawful discriminatory employment practices.

 

Race and Color 
Ohio law prohibits discrimination on the basis of race or 
color in hiring, promotion, tenure, discharge, pay, fringe 
benefits, job training, classification, referral, terms,  
conditions and privileges of employment, or any other 
matter directly or indirectly related to employment. 

In addition, any facially neutral employment policy or 
practice that results in a discriminatory impact on the 
basis of race or color is a prohibited form of discrimination 
unless such policy or practice is job-related and based 
upon business necessity. 

National Origin and Ancestry 
Ohio law prohibits discrimination on the basis of national 
origin or ancestry in hiring, promotion, tenure, discharge, 
pay, fringe benefits, job training, classification, referral, 
terms, conditions and privileges of employment, or any 
other matter directly or indirectly related to employment. 

In addition, any policy or practice limiting or prohibiting the 
use of any language in the workplace is a prohibited form 
of discrimination unless such limitation or prohibition is job
-related and based upon business necessity.

Military Status 
Ohio law prohibits discrimination on the basis of military 
status in hiring, promotion, tenure, discharge, pay, fringe 
benefits, job training, classification, referral, terms, 
conditions and privileges of employment, or any other 
matter directly or indirectly related to employment. 

In addition, employees who leave employment to perform 
military service, which includes the performance of duty, 
on a voluntary or involuntary basis, in a uniformed service, 
under competent authority, must be reemployed upon 
conclusion of such service. 

Harassment 
Ohio law prohibits harassment in the workplace on any 
basis set forth herein, which includes the creation of a 
racially or sexually hostile work environment, verbally or 
physically abusive treatment, and requiring submission to 
sexual advances as a condition of employment, continued 
employment or promotion. 

In addition, all reasonable steps should be taken to 
prevent and promptly correct harassment in the 
workplace, which includes the establishment of a policy 
against harassment and a procedure for receiving, 
investigating and remedying complaints of workplace 
harassment. 

Sex and Pregnancy 
Ohio law prohibits discrimination on the basis of sex or 
pregnancy in hiring, promotion, tenure, discharge, pay, 
fringe benefits, job training, classification, referral, terms, 
conditions and privileges of employment, or any other 
matter directly or indirectly related to employment. 

In addition, women affected by pregnancy, childbirth or 
related medical condition must be afforded leave for a 
reasonable period of time and may not be discharged 
under a policy providing insufficient or no leave. 

Disability 
Ohio law prohibits discrimination on the basis of disability 
in hiring, promotion, tenure, discharge, pay, fringe 
benefits, job training, classification, referral, terms, 
conditions and privileges of employment, or any other 
matter directly or indirectly related to employment. 

In addition, applicants and employees must be provided 
with a reasonable accommodation for their disabilities, 
except when the accommodation imposes an undue 
hardship. 

Age 
Ohio law prohibits discrimination against persons 40 
years of age or older on the basis of age in hiring, 
promotion, tenure, discharge, pay, fringe benefits, job 
training, classification, referral, terms, conditions and 
privileges of employment, or any other matter directly or 
indirectly related to employment. 

Religion 
Ohio law prohibits discrimination on the basis of religion 
in hiring, promotion, tenure, discharge, pay, fringe 
benefits, job training, classification, referral, terms, 
conditions and privileges of employment, or any other 
matter directly or indirectly related to employment. 

In addition, applicants and employees must be provided 
with a reasonable accommodation for religious beliefs and 
practices, except when the accommodation imposes an 
undue hardship. 

Retaliation 
Ohio law prohibits retaliation against any person because 
that person has opposed any unlawful discriminatory 
practice, or because that person has made a charge, 
testified, assisted or participated in any manner in any 
investigation, proceeding or hearing. 

sKnow Your Rights  

  ENFORCEMENT  —
The Ohio Civil Rights Commission (OCRC) investigates 
complaints of discrimination and harassment in 
employment. 
Complaints must be filed with the OCRC within six months 
of the last act of discrimination or harassment. 

For assistance in filing a complaint, or for any other 
information on the Civil Rights Act, please call 1-888-278-
 

7101 or (614) 752-2391 (TTY), or visit our website at: 
crc.ohio.gov 

————————————— ———————————— 

Publication Date 01-2019  Cost: $0.1942





NOTICE TO
EMPLOYEES

THIS EMPLOYER PROVIDES UNEMPLOYMENT
INSURANCE COVERAGE FOR EMPLOYEES

Employees who become unemployed (or are working less than full-time) 
may be eligible for unemployment insurance benefits.

Apply by phone at 1-877-644-6562 (OHIOJOB) or  
online at http://unemployment.ohio.gov

Be prepared to provide the following information when applying:

• Social Security number

• Driver’s license or State ID number

• Names, Social Security numbers, and dates of birth of all dependent children

• Employer’s identification notice (pay stubs or W2 form)

• Name and address of all other employers for whom work was performed 
during the past 18 months

APPLY FOR WORK AT YOUR NEAREST  
OHIOMEANSJOBS CENTER

Mike DeWine
Governor

Kimberly Hall
Director

JFS 55341  (Rev. 4/2019)

This institution is an equal opportunity provider and employer.

A proud partner of the American Job Center network.
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Governor 
 

Jon Husted  

Lt. Governor 
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Director 

 

 

 
 

STATE OF OHIO 

2020 MINIMUM WAGE 
www.com.ohio.gov 

 

 
 

NON-TIPPED EMPLOYEES  
A Minimum Wage of 

$8.70 per hour 

“Non-Tipped Employees” includes any employee who does not engage in an occupation in which he/she customarily and regularly receives more 

than thirty dollars ($30.00) per month in tips. 

“Employers” who gross less than $319,000 shall pay their employees no less than the current federal minimum wage rate. 

“Employees” under the age of 16 shall be paid no less than the current federal minimum wage rate. 

“Current Federal Minimum Wage” is $7.25 per hour. 
 

TIPPED EMPLOYEES 
 

A Minimum Wage of 

$4.35 per hour PLUS TIPS 

“Tipped Employees” includes any employee who engages in an occupation in which he/she customarily and regularly receives more than thirty 

dollars ($30.00) per month in tips. Employers electing to use the tip credit provision must be able to show that tipped employees receive at least 

the minimum wage when direct or cash wages and the tip credit amount are combined. 

 
 

OVERTIME 

 

1. An employer shall pay an employee for overtime at a wage rate of 

one and one-half times the employee’s wage rate for hours in 

excess of 40 hours in one work week, except for employers 

grossing less than $150,000 per year. 

 

RECORDS TO BE KEPT BY THE EMPLOYER 

 

1. Each employer shall keep records for at least three years, available 

for copying and inspection by the Director of the Ohio Department 

of Commerce, showing the following information concerning each 

employee: 

 

A. Name 

B. Address 

C. Occupation 

D. Rate of Pay 

E. Amount paid each pay period 

F. Hours worked each day and each work week 

 

2. The records may be opened for inspection or copying at any 

reasonable time and no employer shall hinder or delay the Director 

of the Ohio Department of Commerce in the performance of these 

duties. 

 

SUB-MINIMUM WAGE RATE 

 

To prevent the curtailment of opportunities for employment and avoid 

undue hardship to individuals whose earning capacity is affected or 

impaired by physical or mental deficiencies or injuries, a sub-minimum 

wage may be paid, as provided in the rules and regulations set forth by 

the Director of the Ohio Department of Commerce. 

 
INDIVIDUALS EXEMPT FROM MINIMUM WAGE 

 
1. Any individual employed by the United States; 

 
2. Any individual employed as a baby-sitter in the employer’s home, 

or a live-in companion to a sick, convalescing, or elderly person 

whose principal duties do not include housekeeping; 

 
3. Any individual employed as an outside salesman compensated by 

commissions or in a bona fide executive, administrative, or    

professional capacity, or computer professionals; 

 
4. Any individual who volunteers to perform services for a public 

agency which is a State, a political subdivision of a State, or an  

interstate government agency, if 

(i) the individual receives no compensation or is paid expenses, 

reasonable benefits, or a nominal fee to perform the services for 

which the individual volunteered; and 

(ii) such services are not the same type of services which the 

individual is employed to perform for such public agency; 

 
5. Any individual who works or provides personal services of a  

charitable nature in a hospital or health institution for which 

compensation is not sought or contemplated; 

 
6. Any individual in the employ of a camp or recreational area for 

children under eighteen years of age and owned and operated by a 

non-profit organization or group of organizations. 

 
7. Employees of a solely family owned and operated business who are 

family members of an owner. 
 

* For information about additional exemptions, please visit the Ohio 

Division of Industrial Compliance or U.S. Department of Labor 

websites. 

 
 

For further information about minimum wage issues, please contact: The Ohio Department of Commerce, Division of Industrial Compliance, 6606 

Tussing Road, Reynoldsburg, Ohio 43068. Phone: 614-644-2239. TTY/TDD: 1-800-750-0750. An Equal Opportunity Employer and Service 

Provider. (REV. 9/30/19) 

POST IN A CONSPICUOUS  PLACE 
 








